DRUMAHOE PRIMARY SCHOOL
GOVERNORS’ REPORT
2019 – 2020

Mission Statement
Our school is about developing the potential of
everyone to the full, within a caring and stimulating
environment.

Dear Parent
It is a great pleasure and privilege to present to you, our 27th Annual Report of the Board of
Governors of Drumahoe Primary School.
This report will remind you of the varied and numerous events which occurred last year, as well as
highlighting the roles and responsibilities of those within the overall school management structure.
The school continues to grow and develop alongside the expanding nature of the area. The
foundation has been laid from which we can build a solid future through the process of continuous
improvement and development. In being recognised as an “Investor in People” in the past as well
as ‘back to back’ outstanding E.T.I. Inspection reports, proves that the school has a solid
foundation in place and that it is ‘fit for purpose’.
As Chair, I have thoroughly enjoyed working with an organisation, which has clearly demonstrated
that they believe in and recognise the value of the people who work in it. All organisations are
ultimately judged by their performance and schools are no different. When the organisation
happens to be a school, then its performance is the performance of its pupils. For pupils to
perform, they need a stimulating environment with quality teaching and learning going on.
The Department of Education carried out two recent inspections of the school in February 2014
and a Sustaining Improvement Inspection (SII) in May 2017. Any inspection should tell you and
others about:




the children’s achievements and standards in literacy and numeracy and how the school is
addressing low attainment and under-achievement where applicable;
the quality of the provision in the school;
the quality of leadership and management in the school.

After a school has been evaluated through inspection, by the ETI, as having a high level of
capacity for sustained improvement, or the capacity to identify and bring about improvement, ETI
will monitor the school’s continuing action to sustain and effect improvement; a Sustaining
Improvement Inspection (SII) will be used for this purpose.
Typically, schools that were evaluated as having a high level of capacity for sustained
improvement or the capacity to identify and bring about improvement will receive a SII three years
after their last inspection; however, there may be occasions when ETI deem a different model of
inspection to be more appropriate.
The SII gives the school the opportunity to demonstrate to ETI that it continues to act effectively to
sustain and effect improvement through its school development planning and underpinning selfevaluation processes. The model enables ETI to identify and affirm good practice in self-evaluation
leading to improvement.
As Chairperson and we as a Board, are both incredibly proud and delighted with the “Outstanding”
reports that the school received in both inspections. Having had time to peruse the published
copies, I’m sure you will agree with me that the school and the entire community have so much to
celebrate.
Whilst the reports are glowing in their comments towards the school, I was fortunate to have been
present at the ‘Oral Report-backs’ which was even more impressive. The Reporting Inspectors,
spoke of the school in the highest esteem and elaborated on the outstanding quality of the
education provided by our school as well as the outstanding pastoral care that was clearly evident.

During an inspection the E.T.I. team make their own judgements and evaluations totally
independently without “fear or favour” in the key areas outlined below.
ACHIEVEMENTS AND STANDARDS – E.T.I. evaluate:
 the children’s overall standards and attainments in literacy and numeracy, including those
with Special Educational Needs;
 the children’s motivation and attitude to learning; and
 the children’s acquisition and application of skills and concepts including thinking skills and
personal capabilities.
PROVISION FOR LEARNING – E.T.I. evaluate:
 the quality of the learning environment;
 the quality of the working relationships and children’s behaviour throughout the school;
 individual teachers’ planning;
 whole-school planning and guidance as appropriate;
 the children as they work at class activities;
 how the work addresses the needs and abilities of the children;
 samples of the children’s previous and current work;
 the quality and effectiveness of the learning and teaching; and
 the children’s progress and attainment data, including the marking of the children’s work.
LEADERSHIP AND MANAGEMENT – E.T.I. evaluate:
 the effectiveness of the school’s leadership and management;
 the effectiveness of the school development planning processes, specifically, the quality of
self-evaluation leading to improvement in learning and teaching;
 the effectiveness of the work of the co-ordinators; and
 Health and Safety matters, where appropriate.
The Inspectors in the course of their work evaluated each of the above by direct observation and
scrutiny of whole-school documentation. Each key area is then given an overall performance level
using the six-point grading system used by the Education and Training Inspectorate (see table
below):
LEVEL
1
2
3
4
5
6

DESCRIPTOR
Outstanding
Very Good
Good
Satisfactory
Inadequate
Unsatisfactory

I am delighted to be able to inform you that the school was awarded an overall effectiveness
performance level of “Outstanding.” To put this in context, only 8% of primary schools in Northern
Ireland achieved this level in the last relevant Chief Inspector’s Report.
The fact that the Inspectors raised no issues for further development speaks volumes for the
dedication and commitment of everyone concerned. Having had time to peruse the published
copies (see Appendix 1), I’m sure you will agree with me that the school and the entire community
have much to celebrate.
The school’s Mission Statement of … “Developing the potential of everyone to the full within a
caring and stimulating environment” has been affirmed in each of the strengths highlighted
throughout both reports. For existing parents this must be tremendously reassuring and for
prospective parents it must be extremely appealing.

I would like to conclude by congratulating Mr McMaster and all of the staff, both teaching and NonTeaching for the sterling work they do for the school and also to thank you, the parents, who show
unstinting support for everything the school does to improve your child’s education.
Should you wish to have any additional information or clarification on any aspect of the Report, I
would be grateful if you would forward your request, to the Principal, in writing.
I commend this report to you for your consideration.
Yours sincerely

G Crowe
Chair of the Board of Governors.
01.09.20

BOARD OF GOVERNORS:
The Board of Governors is made up of nine voting members plus the School Principal who is a
non-voting member. These members are nominated and elected by the various bodies connected
to the school. The Board of Governors re-constituted on the 1st January 2020 and the following
Governors will serve the school over the next four years ie. up to 31 st December 2022:
Chairperson

Mrs G Crowe

Secretary

Mr T R McMaster

Transferor Representatives

Mr D Glenn
Mrs P McClements
Mrs A Holmes
Mrs E Marshall
Mr P Eakin
Mrs H McClintock
Mrs C McConnell
Mrs G Crowe
Mrs L Hegarty

EA Representatives:
Parent Representatives:
Teacher Representative

The Governors are ultimately responsible for the overall management of the school and their role
includes the oversight of the curriculum, selection of staff and other personnel responsibilities,
admission policy, school maintenance, implementation of new legislation, fostering links with the
local community and pursuing the objectives of Mutual Understanding.
During the school year 2019-2020 the Board of Governors met on a number of occasions to
discuss the following items of business:
























P.R.S.D.- Principal & Vice-Principal Pay Review
Literacy & Numeracy Presentations -Literacy & Numeracy Co-Ordinators
L.M.S.
Managing Attendance
P1 Open Enrolment
School Development Plan
Management of After-Schools Club (‘Kadet Klub’)
Staff Attendance
Class Size Policy
School Trips
Transfer 2019-2020
Reception provision
Policy Review & Policy Adoption
Child Protection – Annual Report (Mrs L Hegarty)
L.M.S. update – Budget Deployment 2019-2020 & 3 Year Financial Review
School Closings 2019-2020
Maintenance of Property – Annual Inspection
Admissions Policy
Induction / E.P.D.
Governor Training
Assessment Analysis
Target Setting
Staffing Appointments







Staff Flexible Working Arrangements
Internal Audit – Self-Evaluation Questionnaire
Annual Census
E.T.I. Inspection of Governance
Annual Report

REVIEW OF THE SCHOOL YEAR
Enrolment:
The school continues to operate the Department of Education policy on Open Enrolment. In
September 2019 we enrolled 35 children into P1. The total enrolment for the school in September
2019 was 308. The average attendance for 2019-2020 was 95.2 %.
Staffing Complement 2019-2020:
Names:
Mr T R McMaster

Brief Job Description
Principal

Mrs L Hegarty

V.P., KS2, S.M.T., Numeracy Co-Ord, Pastoral

Mrs C Garden

Arts Team – Art, ICT Team

Mrs E Semple

Arts Co-Ord, Music

Mrs A Greer

Head of Foundation, S.M.T., Numeracy Team

Mrs G S Cooke

Arts Team – Drama, PDMU – Personal Understanding & Health

Mrs A Stevenson

RE, Literacy Team, WAU Team.

Mrs J Bryson

Head of KS1 & Literacy Co-Ord

Mr J Scott

WAU Co-Ord, A.E.N.C.O.

Miss C Harrison
(Miss F Dixon –
Career Break)

WAU Team, ICT Team

Mrs S Wheeldon

UICT Co-Ord, P.E.

Mrs J McKeegan

P.D.M.U. Co-Ord, Shared Education, Numeracy Team

Mrs A Johnston

A.E.N.C.O., Literacy Team,

Miss C Harris
Miss M Leonard

ASC Teacher
LSC Teacher

Ancillary Staff:
Mrs H Glenn

Clerical Officer

Mrs W Crothers
Mrs T Lovell
Ms K Long
Mrs J Whiteside
Mrs M Pointon
Mrs K Gordon
Miss S Thompson
Mrs A Doherty
Mrs L Kincaid
Mrs M McCandless
Miss A Smyth
Mrs E Robinson
Mrs T Bogle

General Classroom Assistant
General Classroom Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant
Special Needs Assistant

After-Schools Staff:
Miss A Smyth
T.B.A.
Mrs H Glenn

Kadet Klub Play Leader (Acting)
Kadet KlubPlay Assistant
Bursar/Manager

Mr R Gardiner

Site Supervisor

Mrs J Hyndman
Mrs M Laird
Mrs S Carlisle

Cleaning Staff
Cleaning Staff
Cleaning Staff

Mrs H Glenn
Mrs H McMonagle
Mrs V McClelland
Mrs S Carlisle
Mrs A Doherty
Mrs M McCandless

Supervisory Assistants

Mrs G Baxter

Cook-in-Charge

Mr J McLaughlin/Mr H Guthrie

Patrolmen

Extended Schools-Breakfast Club

Introduction:
The school year 2019/2020 has again been a most successful one in which many noteworthy
achievements have been made.
The teaching staff continues to place the maximum development of each child's potential within a
caring and stimulating environment at the top of their agenda. We are fortunate to have so many
quality teachers in our school who are totally dedicated to their profession.
The school's success or otherwise is often reflected by the numbers of those people seeking
admission to it. The very fact that the school's enrolment has risen from 209 in 1991 to 308 today
is indeed a reflection of the school’s continued success.
Curriculum & Staff Development:
The Education (Northern Ireland) Order became law on 1 August 2006 and the Order provides the
legislative framework for a number of key education reforms including the Revised Northern
Ireland Curriculum and assessment arrangements. This has been introduced on a phased basis
since 2007/2008 onwards so that schools have had adequate time to prepare.
The curriculum is no longer about a change of content but greater emphasis will be placed on
children’s skills and capabilities and their capacity to learn for themselves. Much greater emphasis
is focused on Personal Development with teachers afforded the freedom to select from the
suggested content what they consider to be important for their pupils.
Teachers have been engaged in reviewing and developing subject areas in line with the advice
contained within the Curriculum Review with implementation for all year groups effective since its
inception.
Mrs Hegarty now leads the whole staff on the Numeracy Strategy which involves the promotion of
numeracy through the three inter-related strands of: Leadership & Management; Teaching &
Learning and the use of I.C.T.
The continuation of the Northern Ireland Programme for School Improvement has also kept other
teachers extremely busy. Mrs Wheeldon (U.I.C.T.) and Mrs Bryson (Literacy) have led curriculum
teams in reviewing policy statements for their designated curricular areas as well as carrying out
various audits which are essential in the new climate of target setting within schools.
The School Development Plan incorporates all aspects of future planning in the areas of: ChildCentred Provision; High Quality Teaching & Learning; Effective Leadership; The School
Connected to the Local Community
All other co-ordinators are currently reviewing curriculum policy in relation to each of their own
subject areas within the parameters of the School Development Plan.
The school continues to provide specialist help for pupils with learning difficulties. The school was
in the fortunate position of employing a teacher (Miss Connell) responsible for learning support but
uncertainty over the COVID-19 pandemic and the future funding for education puts this service in
jeopardy. Mrs Johnston is our A.E.N.C.O. and is responsible for co-ordinating the Special Needs

policy of the school and its implementation with the support teachers, EA and outside agencies.
Anyone requiring a copy of the school’s S.E.N. Policy may request one from the Secretary’s Office.
All teachers attend many In-Service training courses throughout the year both inside the school
and at courses organised by the EA. Teachers continue to give freely of their time in the evenings
to prepare new material to match the changing curriculum and to fulfil their roles as co-ordinators.
Premises:
The school has continued to grow numerically in size since the move to the new building. To cope
with the increasing numbers and to adhere to the Class Sizes policy, the Department of Education
funded the additional building of a permanent three classroom extension to replace the existing
mobile accommodation. These rooms now house the Year 4 & Year 5 classes. With these
increasing numbers the ‘Learning Support Room’ has had to relocate to the ‘Group Room’ and the
After Schools Club facility (“Kadet Klub”) has moved to a new purpose built ‘Log Cabin’ in the
school grounds. The Resource Area is the location for our hi-tech library and part of the “link
corridor” has facilitated the creation of the Reprographics Area.
Provision for Pupils with Additional Educational Needs:
The AENCO has an excellent understanding of the requirements of the Code of Practice. We also
made an appointment of another member of staff to receive an additional 0.5 Teaching Allowance
attributed to this important area. In discussion with teachers and having taken advice form the EA
they have established structures and procedures to ensure that the Code is implemented by all
members of staff. The school identifies and determines the needs of individual pupils who receive
their full entitlement regarding the curriculum. I.E.P.’s are effective in that each pupil can be seen
to be progressing against prior performance. Records are kept and are readily available to those
who contribute to the education of the AEN pupils. Regular reviews take place to ensure that
pupils are benefiting and progressing form their educational experiences. Where appropriate
these reviews involve the pupils themselves.
AEN pupils benefit from good teaching both in class and in withdrawal situations and parents are
encouraged to discuss their children’s progress in both formal and informal situations. 100% of
these parents attended each of the parental interview sessions last year.
In April 2016, after the approval by DE of a Development Proposal, we opened the Autism Specific
Class (ASC) which is a provision designed for supporting statemented pupils with a diagnosis of
ASD who need support with interaction into mainstream. The school also recently opened
(September 2017) a new KS2 Learning Support Class (LSC) which will allow for progression and
continuity for those pupils in the ASC reaching the age for Years 5-7 in primary school.
Pupils are placed in the ASC/LSC with the agreement of parents and Special Education. Pupils
transferring to the class from other schools are, once placed, enrolled into Drumahoe P.S.
Placement is reviewed annually and pupils may stay in the facility for Years 1-4 or Years 5-7 as
suitable. On leaving the ASC, the normal procedure for amending the statement is followed and
the pupil may take a place in the mainstream part of the school, transfer to another school or take
a place in the KS2 Learning Support Class (LSC) in the school as suitable.
The ASC has a full-time specialist teacher and 2 Special Needs Assistants whilst the LSC has a fulltime specialist teacher as well as 1 Special Needs Assistant. Unfortunately, due to low demand, the
ASC has closed temporarily for the 2019/2020 academic year.

Both provisions when operating provide a structured, safe and nurturing environment for up to 8
pupils and 12 pupils respectively with needs associated with ASD & MLD. The facility takes the
form of a suite which includes the 2 classrooms, toilet, sensory rooms quiet/one-to-one areas,
large stores, outdoor play area. Access is close to the classrooms. Each child has an Individual
Education Plan (IEP) and access to the Revised Curriculum as appropriate. Opportunities for
integration are explored as soon as possible after placement. Staff use a range of approaches
including TEACCH, Visual Learning Strategies, PECS, ABA, Social Learning Approaches as
deemed suitable for each child. Regular contact with parents and the EA’s Western Region Autistic
Advisory Intervention Service (AAIS) is normal.













Excellent work of the A.E.N.C.O.’s, / Learning Support teacher in implementing the Code of
Practice and establishing appropriate structures and procedures.
Opening of new Autism Specific Class & Learning Support Class.
Effective links with other professionals and support agencies.
Professional development within A.E.N. inc. Stranmillis Literacy S.E.N. Course
Identification strategies in place for A.E.N.
I.E.P.’s for A.E.N. pupils with a clear focus on their needs.
Clear and realistic I.E.P.’s compiled through consultation with parents, class teachers,
A.E.N. Assistants and pupils.
Record keeping and review of the programme of support.
The provision for and the monitoring of progress made by children with A.E.N.
Appropriate use of the finances allocated for A.E.N.
Extensive use of resources to support and enhance pupils’ learning.
Identifying and supporting effective working procedures and practices for teaching
assistants, learning support assistants and teachers to enhance learning and teaching

Evidenced by:
o SDS CPD – when available.
o Establishment of FS/KS1ASC (2016) & KS2 LSC (2017)
o Past participation in the Stranmillis Special Educational Needs Continuing
Professional Development Literacy Project (Stranmillis)
o Update of Special Needs Register
o Identification strategies eg. Bury Infant Check, BPVS. Wellcomm
o Extensive record keeping.
o Effective use of finances re. A.E.N. (Resources- human & material).
o Formulation of I.E.P.’s.
o Parental feedback.
o EA/Other school feedback.
o Ed. Psychologist feedback.
o Extensive advice on offer and resources made available.
o Excellent climate for learning in the Learning Support Room.
o Current initiatives re. INSET for classroom assistants/teachers.
o Use of Lexia to support learning.
o iPad C.P.D training – EA & iTeach
o Use of the “Aspire” model for S.E.N. C.P.D.
o Staff capacity building - to date areas covered with training for all staff provided by
specialists include; Dyslexia and understanding difficulties in literacy, Language,
SEBD, ASD.
o Teachers and LSA’s are familiar with strategies to use for class based AEN support
for groups and individuals.
o Working collaboratively with Outside Agencies - WEST S&L modelled social skills
training for LST which was then used by LSAs and in withdrawal groups.

o Reflective practices of staff through use of whole school audits of SEN practices
highlighting areas for improvement and areas of strengths. Areas identified have
been used to inform next year’s Action Plans. Teachers are aware of their practices
through the CPD SEN on- line training and were able to complete the dyslexia
friendly audit with more detail.
o Use of learning journals to plan lessons and ensure continuity and progression.
o Lexia on- line school programme. The online software provides a systematic
individualised phonic based support programme for children identified at risk of
underachieving in reading or having reading difficulties. Mrs Gordon co-ordinates the
provision and each child is timetabled for sessions each week. The staff identify
children who are making limited progress through analysis of data generated and
provide one to one support as necessary. Home use is on a rota basis guided by
license use and higher achievements in reading and spelling tests can be attributed
to this on- line learning.
o Target setting. Children are more involved in target setting through the trialled use of
target sheets.
o LS multi-sensory intervention provision. Resources and teaching practices are
supporting children in their learning and decreasing the need for outside agency
involvement. Inclusive practices are embedded in classroom teaching
o All teachers - permanent and temporary - have previously received 7 training on- line
sessions from SEN CPD understanding difficulties in Literacy (Stranmillis) and
received certificates for the 20 hours of study.
o We are aiming to revisit some of the training in memory, phonics teaching, reading,
writing, motor processing difficulties, ICT and assessment to allow teachers to reflect
on their practices and develop their expertise through using additional dyslexia
friendly methods in class new teaching and learning strategies
Accessibility Arrangements and Accommodation: (Security of Pupils & Staff):
The school’s accommodation is kept clean and safe and provides a stimulating learning
environment. It is used effectively to meet the needs of the pupils and there are no hazardous
features as of June 2020. The EA maintenance department has been informed (June 2020) of any
defects following the Governors’ Annual inspection of the buildings.
All classrooms have been wired for the C2K network system and interactive whiteboards have
been installed in every classroom as well as the provision of 5 iPads.
New black-out blinds were provided for 14 classrooms, the funding coming from the Disabled
Access Programme. Pupils comment favourably about the facilities in the school and there is
always a tremendous turnout of parents and friends when a class/the school makes a public
presentation.
With the school’s entry into the Eco-Schools system & Breathing Places the school has
established a sensory/ wildlife garden. Funding (£1.3 million) has just also been utilised for the
creation of a new Play Park and “Sports Zone in conjunction with a bid between the school,
Drumahoe Residents Association, EA and Derry & Strabane District Council.
The school is nearing its limit in catering for parents’ cars in the morning and, more particularly, at
closing time. The Governors have previously consulted with the EA about acquiring additional car
parking space in the old Lisneal campus which has now been developed into the District Park
which has a new car park that will enhance the children’s safety at these times. The staff have also
a dedicated car park for their personal use.

Accommodation & Resources – Security of Premises:
 The accommodation is excellent and provides a stimulating, safe and pleasant environment
which fully supports the curricular needs of the pupils, the work of staff and leisure activities.
 The standard of site supervision and cleaning is of the highest order and the building is in
an excellent state of repair.
 The premises are safe and secure – 16 C.C.T.V. cameras are in constant operation.
 Evacuation procedures are clear and understood by all staff – termly fire drills take place.
 Fixtures, fittings and furniture are regularly checked for defects and match the educational
needs of the school.
 Access is suitable to the needs of all users – disabled access, disabled toilet and door
access system.
 Full use is made of all available accommodation to meet the curricular, pastoral and social
needs of the pupils and staff.
 The range of resources is sufficient to meet the needs of the pupils and staff.
 The school library has a librarian on site one day per week and a computerised lending
system with an extensive supply of books, magazines, newspapers and other non-book
material.
Evidenced by:
o Annual inspection of premises by BOG.
o Visitor feedback.
o Staff annual review.
o EA review.
o Fire drill practice at appropriate intervals (termly).
o Door access system/CCTV/Security fencing.
o Full use made of facilities/resources-various timetables.
o Use of library facilities.
School Connected to its Local Community: (COVID-19 Restrictions curtailed many of our
events)
Parental support of the work of the school has always been strong. Our school has had a positive
connection with St. Colmcille’s P.S. for several years and is also currently forging ‘Shared
Education’ links with Glendermott P.S. The St. Colmcille’s programme involved Years 5 & 7
engaging in two cross-community projects which address various areas of traditional cultures and
differences. The school has now established Shared Education links and is implementing its Action
Plan alongside Glendermott P.S. for this ‘Signature’ initiative.
The school pays for the education of a teenage girl in Uganda and during the current year the
school community also raised £588.70 for various charities (see below for details).
Close links also exist with the Drumahoe Community Association (D.C.A.) with the school being
used regularly in the evenings for community/school courses & events.
There is an active Parent Teachers Association which supports the school through a variety of
fund raising events.
Links:
 Curricular and pastoral links with partner school – Glendermott P.S. Ardmore;
 Good communication with parents;
 Strong parental & community support;
 Extended services offered despite exiting the Extended Schools programme;








Close work with statutory & voluntary support agencies;
Cross-phase links with Lisneal College, Foyle & L’Derry College, Oakgrove College,
Limavady Grammar and Limavady High School;
Principal & Year 1 teacher visits to feeder pre-school settings;
Transfer of relevant pupil information to allow for smooth transfer;
Involvement with the local and wider community;
Drumahoe District Park Consortium - £1.3 million project.

Evidenced by: (COVID-19 Restrictions curtailed many of our traditional annual events)
o Arranged visits to all receiving secondary schools & feeder pre-school settings;
o Completion of Summative Records of Achievement and the exchange of Year 7
annual academic reports;
o Charity collections for various causes - see below;
o Participation in EA/CCEA Primary Language Project (KS2/3 Transition)- maintained
through our own Extended Services;
o Carol Singing-A’gelvin Hospital, Lisnavar Fold, Faughan R.P.C.;
o Cross Community activities with St. Colmcille P.S. & Glendermott P.S.;
o On-going links with EA (Ed Psy. School Nurse. Social Services, W.E.S.T., Outreach
Services etc.;
o Accommodation of student teachers for training – Stranmillis College, Edge Hill &
University of Ulster Coleraine – P.G.C.E.;
o Principal & P1 Teacher visits to Lisnagelvin Nursery School/Drumahoe Community
Playgroup;
o Monthly Parent Memos, Annual Class Memo & Making Maths Matter booklets (P1P7);
o Bi-annual teacher/parent interviews;
o Various questionnaires;
o Home/School link books;
o Strong & active P.T.A.
o Parent representatives on the Board of Governors;
o Policy consultation with parents & stakeholders;
o Annual Board of Governors Report;
o Use of Voluntary Assistants (vetted);
o Use of communication initiatives eg. Twitter, Facebook, School App etc;
o Accelerated Reading programme;
o School Website;
o Links with Drumahoe Residents Association (D.R.A.);
o Charity work – see list of donations;
o Links with Drumahoe Community Playgroup;
o Inviting the community into school eg. Clergy, P.S.N.I., Fire Service, etc.
o Annual Community Carol Service – Glendermott Presbyterian Church;
o Annual Community Coffee Morning;
o Annual Festive Evening;
o Annual Fun Night BBQ;
o P.T.A. Social Events eg. Family Quiz Night, Beetle Drive, B.B.Q. demonstrations;
o School Prospectus;
o Annual P1 Open Evening;
o Annual Residential P6 Trip (Gortatole) & P7 Trip(Edinburgh)
o School Development Plan;
o C.R.E.D. & Shared Education programmes;
o Participation in local Football/Netball/Rugby tournaments & leagues;
o Wrap-Around service provided for parents via. Breakfast & After-Schools Club;
o Awarded £1.3 million for Drumahoe District Park.

Charity Information 2019/2020:
The school pays for the education of a teenage girl in Uganda and during the current year the
school community also continued to support the various charities throughout the year. The main
donations are listed below:
Charity 2019-2020
Charity
Save the Children
Plan International UK
Vets for Pets
Autism NI
Total

Amount
£290.70
£144.00
£129.00
£25.00
£588.70

Sporting Activities: (COVID-19 Restrictions curtailed many of our sporting events)
Football: The football team were unable to compete in both the Primary Schools League and Cup
campaigns due to COVID-19.
Swimming: the P5, P6 and P7 classes attended the Foyle Arena Pool as part of the EA's
swimming programme. A variety of distance awards were gained by most of the participants but
increased confidence in the water and an awareness of water safety were most important
outcomes of the programme.
Netball: The netball team were unable to compete in both the Primary Schools League and Cup
campaigns due to COVID-19.
Clubs: during the year the pupils had the opportunity to participate in the following activities – Mini
Games, French, Cricket, Hockey, Football, Cross-Country, Netball and Mini-Rugby.
House System: pupils are assigned to one of four Houses, named after trees that are found in our
school grounds, Chestnut, Oak, Spruce and Sycamore. Each house is represented by a colour
and on competition days the children wear a t-shirt in the colour of their house.
During the year points are awarded for various activities and achievements, and pupils, in their
Houses, compete for “The Tree. In 2019-2020 “The Tree” was won by Oak and their blue ribbons
hang proudly from the branches.
Each house has a House Master and pupils elect two House Captains, a boy and a girl.
The House Masters and Captains for each house in 2019-2020 were as follows:
Chestnut – Mrs Semple; Captains – Hari Gillespie & Alice Caldwell.
Oak – Mr Scott ; Captains – Jamie Brace & Katie Marshall.
Spruce – Mrs Bryson; Captains – Justin Lynch & Amber Duncan.
Sycamore – Mrs Hegarty; Captains – Matthew Smith & Ella McLaughlin.

Music: the children provided music for a wide range of school events during the year. Our thanks
to Mrs Semple and Mrs Johnston who expertly look after music in school. Unfortunately, due to the
church being renovated this year, the Annual Carol service was unable to take place. The pupils in
the Foundation Stage did however perform a memorable Nativity play.

Instrumental Tuition- Our thanks also go to Mrs Small for the violin/viola tuition, and Mr Crossan
for flute/clarinet tuition.
Pastoral Care - Because of the structure of the Primary School, each teacher at Drumahoe has a
very important pastoral role to perform through the responsibility for his / her own class. The class
teacher guides and counsels each child in his/ her care. Our aim is to ensure that each child is
happy, contented and working to full potential throughout his or her time at Drumahoe. This is best
achieved where child, parents and teacher work in co-operation and harmony.
Parents are most welcome to discuss their child's progress at any time. At the beginning of Term 2,
all parents of Foundation Stage and Key Stage 1 & 2 children are given an interview with the class
teacher. In addition to these interviews parents and friends are invited to attend the Open Days and
Concerts which are on a rolling programme.
It is always preferable to make contact before a real problem arises. If something prevents a child
being happy, contented and successful, then school and home must co-operate to achieve this as
soon as possible. We will contact you if we identify a problem. We would ask you to ring us if you
are concerned about any matter.
If your child becomes ill or has an accident at school, you will be contacted by the school. It is
therefore, essential that any changes to Personal Data concerning you or your child are given to the
school.
It might help to remember that the child who gets most from home gets most from school; and that
the child who gets least from home gets least from school.
Mrs Hegarty is our designated teacher in charge of Pastoral Care and she should be your first
contact if something cannot be resolved to your satisfaction by the class teacher. Your child’s
safety is of paramount importance to us and any concerns that you should have should be directed
without delay to Mrs Hegarty or indeed Mr McMaster.
Anyone requiring a copy of the school’s Pastoral Care Policy and/or Child Protection Policy may
request one from the Secretary’s Office or download it from the school website.
Educational Visits:
P6 Gortatole Trip 2020: The pupils of Primary 6 visited Gortatole Outdoor Centre from Tuesday
11th - Friday 14th February 2020 for their annual Educational Trip. A great week was successfully
planned and had by all of the pupils and we would like to thank Mr Scott for organising the trip ably
assisted by Miss Harrison and Mrs Bratton. All shared a tremendous week of fun and activity and
the P6 Residential Visit has now become an annual part of the school calendar.
P7 Trip to Edinburgh: Due to the COVID-19 pandemic this event unfortunately had to be
cancelled.
C2K: Mrs Heather Glenn, our Senior Clerical Officer has shown tremendous enthusiasm and
ability in getting the Computerised Local Administration System (CLAS) up and running so
efficiently. We would like to take this opportunity of thanking Mrs Glenn for the total dedication she
shows in her job which allows the school to operate so smoothly on not only an administrative level
but also on a pastoral level as well.
The school continues to benefit from the C2K package which allows every classroom to get “online” and avail of an excellent software menu appropriate to the different levels that the children are
working at. The staff continue to evaluate these software packages and integrating them into their

planning to improve teaching and learning. Our thanks in this area are due to our I.C.T. CoOrdinator, Mrs Wheeldon, for the work she does in this ever changing area of teaching.
Parent/Teacher Consultation - The formal annual parent / teacher interviews take place twice a
year. Parents are given a date and time for these interviews. This gives an opportunity for a detailed
interview with the teacher about the child's achievements or lack of progress. Parents whose
children are receiving additional support may also wish to avail of an interview with the Additional
Needs Co-Ordinator (A.E.N.C.O.) which can be arranged by contacting the Principal.
If you have any queries about your child or wish to see your child's teacher for any reason please
contact the school when a mutually convenient time can be arranged for a meeting to take place.
In connection with the Transfer Procedure, COVID-19 restrictions permitting, a meeting normally
takes place in January of the P7 year to outline the procedures involved in the transfer from primary
education to secondary / grammar education and also in the Spring Term for P6 parents to outline
the processes involved.
The Principal will conduct meetings with parents, if requested, re. pupils transferring to post primary
education especially now that the applications for transfer must be completed on-line. It should also
be noted that with parents, COVID-19 restrictions permitting, are openly invited into school to the
many social events organised by the school and the P.T. A. Many ad hoc occasions arise for parents
and teachers to have informal discussions.
School Hours: (COVID-19 restrictions permitting)
School opens
First Bell
School starts

8.45 a.m. (8.00 a.m. – “Breakfast Club” - serving @ 8.15 a.m. – 8.35 a.m.)
8.50 a.m. (Children make way to their own classrooms)
8.55 a.m. Sharp! (Lessons commence)

Parents should aim to have their child in school by 8.50 a.m. at the latest to ensure an
uninterrupted 8.55 am start. Any parent wishing for their child to come to school before 8.45 a.m.
should avail of the Breakfast Club which opens at 8.00 a.m. Children on the school premises
before 8.45 a.m. are still their parents' responsibility and will not be able to enter the school due to
the security of the door access system. We would strongly suggest that such pupils avail of the
Breakfast Club to eliminate the health and safety risk of not being supervised and getting wet/cold
if the weather is inclement.
Parents may leave off and collect their children at the outside classroom door. If you wish to
speak to a member of staff you can do so by arranging an appointment through the School
Secretary.
Parents should ensure that their child is collected promptly at 2.00 p.m. (P1 &P2) or 2.15 p.m. (P3)
as teachers are required for other afternoon duties. P3 pupils will finish at the later time of 3.00
p.m. during the “Summer Term.” School ends @ 3.00 p.m. all year round for P4, P5, P6, & P7.
The school also has an “After-Schools Club” which operates during term time from 2.00 p.m.to
6.00 p.m. – details re. prices etc. can be obtained from the Kadet Klub Bursar/Manager for
interested parents (Tel. Nos. 028-71302284 or 07874011648).

DRUMAHOE P.S. HOLIDAY LIST – 2019/2020
2019:
Autumn Term:
Wednesday 28 August – Friday 20 December (inclusive)

School Days:

Half-Term:
Closed:
Monday 28 October – Friday 1 November

5 days

Christmas and New Year: Autumn Term ends for pupils at noon on Friday 20 December
2019.
Closed:
Monday 23 December – Monday 6 January 2019 (inclusive)
11 days

2020:
Spring Term:
Tuesday 7 January – Friday 3 April (inclusive)
Half-Term:
Closed:
Monday 17 February – Friday 21 February
St Patrick’s Day:
Closed:
Tuesday 17 March

5 days

1 day

Easter: Spring Term ends for pupils at noon on Friday 3 April 2020.
Closed:
Monday 6 April – Friday 17 April (inclusive)

10 days

Summer Term:
Monday 20 April – Tuesday 30 June (inclusive)
May Day:
Closed:
Friday 8 May

1 day

Whit Bank Holiday:
Closed:
Friday 22 May – Monday 25 May

2 days

School will close at noon on Tuesday 30 June 2020 for the Summer Vacation.
You are notified well in advance of all holidays and I respectfully request that you arrange your
vacations within these dates as prolonged absences from school often leads to interruption of work
and consequent lack of progress. It is not practical for the school to provide work for children when
on holiday.
Due to COVID-19 restrictions the school entered a period of lockdown from Monday 23rd March
2020 to Tuesday 30th June 2020.

P.T.A.: The support given by the PTA to the events organised by its Committee continues to be
exceptional. With ever increasing financial pressures being placed upon educational
establishments the support given to this school in terms of equipment and books from the PTA
was never more appreciated. Our thanks go to all the committee members and to the parents for
raising such considerable funds, which enables the Principal to develop the school along the lines
that other financial constraints don’t allow him to.

The Governors would like to take this opportunity to express their thanks to the
Officers of the Education Authority and their support agencies throughout the year.

Can I as Chairman express my gratitude to the Principal and staff of the school for
both their high level of commitment and standards achieved both inside and outside
the classroom.

Parents must also be commended for the support they give to the school as must
the children for the way in which they conduct themselves both in and out of school.

It is this unique partnership which has pushed Drumahoe into the position it is today.
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